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MESSAGE FROM THE PRESIDENT
The College of Midwives of Ontario Council recommends fee increase in 2018. 

Dear midwives, stakeholders, and members of the public,

This March, your College of Midwives of Ontario Council proposed a 
registration fee increase. If approved, this increase would bring the 
fees to $2150 for general class of registration and $1075 for inactive 
class of registration, effective for this year’s renewal. We would then 
move to increasing the annual fees by inflation, at 2% per year.  While 
this was not an easy decision, it is necessary in order for the College 
to continue fulfilling its mandate of public protection and meeting the 
cost of regulation. 

Twenty-five years ago, this December, midwifery first became regulated 
in Ontario as a result of a public campaign by midwives and their clients. 

Since then, the College has been protecting the integrity of our profession, ensuring that 
all midwives in Ontario are skilled, qualified and competent to provide safe, client-centred, 
accountable and ethical care.

As midwives, we have the privilege of self-regulation that recognizes that we are in the best 
position to determine standards of education and practice, and to take action when these 
standards are not met. Midwives serving on our Council, along with public members, make sure 
that policy and other decisions are made in the public interest, but with an understanding of 
how midwives practise in Ontario. Your Council makes decisions that affect the way midwives 
work and influences public policy. 

At this moment, the College has submitted proposals to the government to amend the 
Designated Drugs Regulation and the Laboratories Regulation to allow midwives to prescribe 
drugs and order all relevant labs within their scope of practice.  Recently, we put forward 
changes that have resulted in midwives being able to perform ultrasounds. We have 
submitted changes to the Quality Assurance Regulation to be able to better support midwives 
to maintain their knowledge and skills throughout their careers. At its March meeting, the 
Council approved the Professional Standards for Midwives that will reduce regulatory barriers 
and will give midwives the autonomy to organize their practice in a way that better meets 
the needs of their clients considering their practice size and their client base. In addition to 
revising the College’s prescriptive standards, we will be proposing significant changes to our 
Registration Regulation to revoke active practice requirements and to focus on maintaining 
midwifery competence instead. These are some of the concrete ways that self-regulation is 
in our interest. 

Our fees cover the work that the College does; setting standards for the profession; registering 
new midwives and renewing existing members; administering the quality assurance program; 
and handling complaints and discipline cases; among other functions.  These all work together 
to create a system of professional regulation, where Ontario families know that when they opt 
for a midwife, they are getting a professional that they can trust. 

For the College to continue being able to do this work, your Council has decided that member 
fees must increase this year. While we know a fee increase is not anyone’s first choice, the 
College must be able to continue to fulfill our duties effectively.  The College’s mandate and 
the scope of its work is set by our governing legislation and we must ensure we have the 
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necessary resources in place to support our core functions to be able to govern the profession 
in the public interest.

We have opened a consultation on these increases and invite you to let us know what you 
think on our website here. 

Sincerely,

Tiffany Haidon RM 
President 
College of Midwives of Ontario

MESSAGE FROM THE PRESIDENT

As members are aware, the College’s statutory 
work is mandated by our governing legislation 
and we do not have the option of reducing or 
shifting our regulatory focus. This means that 
while we are fully committed to prudently 
managing our financial resources, we cannot 
avoid certain expenses.

The complexity of the registration applications 
reviewed by the College has increased due to 
greater differences in the way midwifery is 
practised in other Canadian jurisdictions and 
due to alternative practice models becoming 
increasingly available in Ontario. While the 
number of complaints and discipline has not 
increased, we continue facing an increase in 
the number of complex investigations and 
preliminary inquiries. 

The College’s work is also driven by external 
developments and the directives received from 
the Ministry of Health and Long-Term Care. 
Most recent examples include the work required 
by the Protecting Patients Act, 2017 and the 
Minister’s scope of practice and transparency 
requests.

As a member-funded organization, we are 
constantly examining our spending and looking 
for efficiencies. Last year, we embarked on a 
major change program to cut operational costs 
and to support more effective ways of working 
in the future. This includes streamlining our 
processes, reducing the number of staff where 
possible, and maximizing the use of available 
technology to create administrative efficiencies. 

Through temporary expense savings we were 
able to hold membership fees for 2017-18. At 
the time, based on long term estimates, we 
calculated that fees would likely need to raise 
by a larger amount in October 2018. This year, 
the College has done a careful examination of 
the revenue and expenses of the College over 
the coming years and it has been determined 
we will need to raise general registrant fees 
by $200 in October 2018 followed by 2% 
inflationary increases each year thereafter, 
which is less than originally projected.

The relatively small size and slower growth of 
our membership mean that in order to maintain 
our core statutory functions, our fees do need 
to be higher than some other regulated health 
professions in the province.

A fee comparison shows that our fees are in 
the middle of the other midwifery Colleges in 
Canada, as you can see below.

Province Fee

Alberta $2750

British Columbia $2340

Ontario (proposed) $2150

Manitoba $1900

Saskatchewan $1800

Our consultation is open until June 3rd, 2018, 
and you can click here to share your comments.

Fees & Remuneration By-law Consultation - Further Information

http://www.cmo.on.ca/about-the-college/consultations/public-consultation-fees-and-remuneration-by-law/
http://www.cmo.on.ca/about-the-college/consultations/public-consultation-fees-and-remuneration-by-law/
http://www.cmo.on.ca/about-the-college/consultations/public-consultation-fees-and-remuneration-by-law/
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Council passed the new Professional Standards at their March meeting.

MESSAGE FROM THE REGISTRAR

Kelly Dobbin RM 
Registrar & CEO 
College of Midwives of Ontario

As midwives know, setting and maintaining high professional standards is 
fundamental to public protection and public confidence in the midwifery 
profession. At the College, we need to ensure that our standards of practice 
clearly set out the high standards we expect of all midwives. This led us 
to develop the new Professional Standards for Midwives (Professional 
Standards), which were approved by Council on March 21st.

Members are likely aware of these changes, as we held two public 
consultations, and dedicated our Member Education Day to the topic. 
We carefully considered each comment, question, and suggestion. I want 
to take this opportunity to thank everyone who provided feedback and 
helped to strengthen the Professional Standards. 

The second public consultation ended in December of 2017, and since then the Professional 
Standards Working Group has worked with staff to update the last draft of the Professional 
Standards and create this final version that was approved by Council. 

The new Professional Standards will come into effect on June 1, 2018. Midwives are encouraged 
to review the document in advance to consider if and how their practise of the profession needs 
to change to meet the new standards. While we anticipate that the change from prescriptive 
standards of practice to the new, more principles-based Professional Standards will not have 
a major impact on the way that midwives practise, it is incumbent on each member to ensure 
compliance on June 1 2018.

You can read the Professional Standards on our website here. Please send in any questions 
you may have about thew new Professional Standards. We'll use your questions to create 
a Question & Answer section of the site that we hope will be able to help all midwives 
with implementing the standards. If you have a question to share please email in to  
cmo@cmo.on.ca and we'll get back in touch as soon as possible.

Public protection is at the heart of everything we do, and our principles-based approach to 
the standards is designed to benefit midwifery clients, the greater public, and the profession 
as a whole.  We are excited about the implementation of these new standards as we know it 
is a positive step forward for our College, and we want to work with midwives to work out 
any bumps in the road. We look forward to hearing from midwives and will send reminder 
messages as we approach the June implementation date.

Sincerely,

http://www.cmo.on.ca/wp-content/uploads/2018/01/Professional-Standards-June-1-Watermark.pdf
http://www.cmo.on.ca/wp-content/uploads/2018/01/Professional-Standards-June-1-Watermark.pdf
http://www.cmo.on.ca/wp-content/uploads/2018/01/Professional-Standards-June-1-Watermark.pdf
mailto:cmo%40cmo.on.ca?subject=
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COUNCIL HIGHLIGHTS
Our Council meetings are open to members and the public. If any of these 
highlights from the March Council meeting, held March 21st interest you, you 
can click here to read more in the meeting materials.

General By-law: Proposed Amendments 
for Consultation

The College’s General By-law needs to  
be amended to be  compliant with the 
Regulated Health Professions Act, 1991 as a 
result of changes from the government's 
Bill 87. Additional changes and edits to the 
by-law were brought forward to Council for 
consideration. We have opened a consultation 
on the proposed changes and you can share 
your thoughts here.

Proposed Changes to Instalment Payment 

One of the proposed changes to the Fee 
& Remuneration By-law is to the way the 
College processes instalment payments. 
Currently, processing instalment payments 
adds about 60 hours of staff time each year. 
Council is proposing to add an additional 
administrative cost to registration fees paid in 
instalment.    Members experiencing financial 
difficultly are able to apply to the Registrar for 
compassionate consideration and an altered 
payment plan.  You can click here to provide 
your comments on this proposal.

Budget Approved

The 2018-2019 draft budget was approved by 
Council in advance of its presentation to the 
Ministry of Health and Long-Term Care. 

The College requests funds from the Ministry 
to cover the shortfall that exists because 
the College produces less revenue than our 
expenses. The College’s revenue comes from 
membership fees, and our relatively low 
membership numbers compared to other 
regulated health colleges mean that our 
revenue does not equal our expenses.  

The Ministry acknowledges this and provides 
funding annually to allow the College to fulfill 
its mandate of regulating midwifery in the 
public interest. We continue to work towards 
financial independence from the Ministry.

Thank you Gemma Salamat!
Council and College staff would like to take 
this opportunity to thank Gemma Salamat 
for her service as a public member on our 
Council. We all appreciate your commitment 
to the public interest, and will miss working 
with you! 

College of Midwives of Ontario Council Members

http://www.cmo.on.ca/about-the-college/governance/councilmeetings/
http://www.cmo.on.ca/about-the-college/consultations/public-consultation-general-by-law/
http://www.cmo.on.ca/about-the-college/consultations/public-consultation-general-by-law/
http://www.cmo.on.ca/about-the-college/consultations/public-consultation-fees-and-remuneration-by-law/
http://www.cmo.on.ca/about-the-college/consultations/public-consultation-fees-and-remuneration-by-law/
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SCOPE OF PRACTICE CHANGES
Midwives are now authorized to both order and apply soundwaves for 
pregnancy diagnostic ultrasound or pelvic diagnostic ultrasound to their 
clients.
The College has worked closely with the 
Ministry of Health and Long-Term Care 
to make amendments to the  Controlled 
Acts Regulation under the Regulated Health 
Professions Act, 1991. The changes to the 
regulation clarify that midwives are now 
authorized to both order and apply soundwaves 
for pregnancy diagnostic ultrasound or pelvic 
diagnostic ultrasound to their clients.

When applying ultrasound, all midwives must 
meet the following requirements:

• Be accountable for your professional 
decisions and actions

• Have the appropriate knowledge, skills, 
and judgment to perform the procedure

• Always work within the limits of your 
competence

• Consult with another care provider when 
the required care exceeds your knowledge 
and skills

• Ensure appropriate maintenance of the 
equipment

What has changed in the Regulation? 

On January 1, 2018, the Controlled Acts 
Regulation (O. Reg. 107/96: CONTROLLED 
ACTS) was revised allowing midwives to 
apply soundwaves for pregnancy diagnostic 
ultrasound or pelvic diagnostic ultrasound. 
This means that now midwives are able to 
perform all diagnostic ultrasounds they are 
authorized to order.

What has not changed in the Regulation?

Midwives are not authorized to order or 
perform diagnostic ultrasounds on newborns 
or on women who are not pregnant or 
postpartum. Midwives are not authorized to 
order or perform diagnostic ultrasound for 
conditions that are not related to a pregnancy, 
birth or postpartum.

Are midwives required to perform 
ultrasounds?

No – it is not a core competency in Ontario 
so midwives are not required to perform 
diagnostic ultrasounds. Midwives are required 
to order ultrasounds as part of the routine 
screening and diagnostic testing done during 
the course of midwifery care but performing 
ultrasounds involves a set of skills that 
midwives are not required to have.

What kind of training do midwives need to 
be able to perform ultrasounds?

A midwife who wants to perform pregnancy 
and pelvic diagnostic ultrasounds must 
participate in education and training to 
gain the knowledge and skills required to 
perform them. The College does not specify 
the education and training programs that 
midwives must take but requires midwives to 
be competent.

What responsibilities do midwives have if 
they perform ultrasounds?

As with any test, a midwife performing a 
pelvic or obstetric diagnostic ultrasound 
is responsible for interpreting the results; 
recognizing any abnormal conditions; 
recommending and initiating treatment; 
consulting with another care provider, or 
referring to another health care provider as 
appropriate.
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DRUGS & LABS SUBMISSION

The College is requesting a change to the 
Laboratory and Specimen Collection Centre 
Licensing Act, 2015, that would grant midwives 
the authority to order laboratory tests within 
their scope of practice as defined by the 
Midwifery Act, 1991. 

We are also requesting that the Ministry 
rescind the list in the Designated Drugs 
Regulation made under the Midwifery Act, 
1991 to instead allow midwives access to 
any drug or substance approved by Health 
Canada, within the scope of midwifery 
practice, excluding any drug or substance 
prohibited to midwives under the New Classes 
of Practitioner Regulations.

We believe these changes are in the public 
interest. We know that a list of laboratory 
tests or prescription drugs is prone to being 
outdated because future gold standard testing 
and evidence-based prescribing cannot be 
predicted.

Midwifery clients are at risk of receiving sub-
optimal care when midwives are not able to 
provide clients with best practice and follow 
the recommendations of constantly changing 
clinical practice guidelines. An example of 
this occurred when the Zika virus became 
a public health concern in Ontario in the 
summer of 2016. At this time, midwives spent 
a great deal of time contacting the College 
and laboratories to advocate for clients at risk 
who required Zika virus testing which was 
not in Appendix B. 

Another example occurred in 2003, when 
ergonovine maleate, a drug specified in 
the College’s Designated Drugs Regulation 
to treat postpartum hemorrhage, became 
temporarily unavailable to the health care 
sector for a prolonged period of time. There 
was no alternative medication available 
through the regulation that allowed midwives 
to treat postpartum hemorrhage in situations 

where the first-line treatment failed.

Clients often choose midwifery care because 
midwives are the only professional that 
provides the option of a home birth and 
provides postpartum primary care at home. 
Many families choose this care because of 
these unique components of care. Those in 
midwifery care should have their choice in 
care provider respected and not penalized by 
the limits imposed on their care providers 
tests and medications. Midwifery clients 
should have access to the same tests and 
medications as clients who choose to have 
their care delivered by a family physician. A 
consequence of having to refer clients on for 
certain tests or prescriptions is that clients 
may simply choose not to access the care at 
all. This is not in line with the goals of the 
Ministry’s Excellent Care for All Act, 2010 to 
support a health care system that is accessible, 
appropriate, effective, efficient, equitable, 
integrated [and] patient-centred (Ministry of 
Health and Long Term Care, 2010).

Requiring midwives to consult with a 
physician only to order a laboratory test or 
prescribe a medication that is in scope also 
has the potential to undermine the clients 
trust in their midwife. The College receives 
inquiries from clients asking why their 
midwife, who they trust to deliver their care 
and their newborn’s care, is not allowed to 
order a blood test or prescribe a medication. 
From the provider’s experience, the College 
receives reports from midwives concerned 
about having to consult for a prescription 
for narcotics in early labour which is an 
increasing part of their care.

You can read our full submission to the 
Ministry by clicking here: Scope of Practice 
Changes Submission. We will update 
members and the public about the status of 
this submission in the coming months.

The College of Midwives of Ontario has made a submission to the Ministry of 
Health and Long-Term Care to request two scope of practice changes.

http://www.cmo.on.ca/wp-content/uploads/2018/04/Scope-of-Practice-Changes_Submission-to-the-Ministry_Jan-2018.pdf
http://www.cmo.on.ca/wp-content/uploads/2018/04/Scope-of-Practice-Changes_Submission-to-the-Ministry_Jan-2018.pdf
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QUALITY ASSURANCE PROGRAM UPDATES

Self-assessment Questionnaire
This year all members registered in the 
general or supervised class must complete 
the Self-Assessment Questionnaire (SAQ) and 
submit a declaration of completion as part of 
your Quality Assurance Program (deadline 
October 1, 2018). 

The SAQ is designed for members to reflect 
on their knowledge and practice and can be 
accessed through the member portal. More 
information about the SAQ can be found on 
our website here. 

Quality Assurance Program Focus Groups
The College of Midwives will be holding focus 
groups and is looking for midwives who 
are willing to participate. The focus groups 
will be used to generate information about 
the knowledge and skills required to be a 
midwife and the data generated will help in 
the development of new peer and practice 
assessment tools. 

We will be holding two different focus 
groups, one for practicing midwives, and one 
for academic faculty and staff. You can read 
below to find out what we are looking for in 
each group. The focus groups will be held in 
person, with an option for midwives outside 
of the GTA to participate remotely. Each focus 
group will be approximately two hours in 
length. 

Midwives who are willing to participate 
in these upcoming focus groups should 
email qap@cmo.on.ca with your name, the 
community of practice, which focus group 
you’re interested in participating in, your 
contact number, and any other pieces of 
information you think we should have. We 
will review all messages received, and be in 
touch about next steps. 

Fetal Health Surveillance 
In 2015, the policy on fetal health surveillance 
(FHS) was implemented. This policy requires 
that all members registered in the general 
or supervised class must complete an FHS 
activity every 3 years as part of the Quality 
Assurance Program (QAP). You can read the 
policy here.

Members who reported an FHS activity in the 
2015/16 or 2016/17 QAP reporting year have 
completed this requirement. Members who 
have not yet reported  a college approved FHS 
activity must do so by October 1, 2018.  

College approved FHS activities are:

1. An Association of Women's Health, 
Obstetric and Neonatal Nurses (AWHONN) 
Intermediate or Advanced Fetal Monitoring 
course

2. The Fundamentals of Fetal Health 
Surveillance, produced by the Canadian 
Perinatal Programs Coalition. There are 2 
options for completing and reporting on the 
Fundamentals of Fetal Health Surveillance:

a) attend the course and upload proof of 
completion in the Continuing Education 
and Professional Development section of 
the member portal or

b) complete the on-line modules and 
indicate that you have completed the 
modules in the Continuing Education and 
Professional Development section of the 
member portal

Members who do not report completion of an 
FHS activity in the past 3 years will be marked 
non-compliant with the Quality Assurance 
Program.

We're making some changes to our Quality Assurance Program, and have 
updates to Fetal Health Surveillance, a new Self-Assessment Questionnaire 
and are looking for focus group participants. 

http://www.cmo.on.ca/wp-content/uploads/2017/09/Self-Assessment-Guideline-2017.pdf 
http://www.cmo.on.ca/wp-content/uploads/2017/09/Self-Assessment-Guideline-2017.pdf 
http://www.cmo.on.ca/wp-content/uploads/2017/09/Self-Assessment-Guideline-2017.pdf 
mailto:qap%40cmo.on.ca?subject=
http://www.cmo.on.ca/wp-content/uploads/2016/12/FHS-policy-Final.pdf 
http://www.cmo.on.ca/wp-content/uploads/2016/12/FHS-policy-Final.pdf 
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ALTERNATE PRACTICE ARRANGEMENTS

APA Type 1 Extension for Members
This update is to inform members who 
currently have an APA Type 1 with the College 
that we will be extending your APA until 
June 1st, without any renewal fee required. 
We’re extending these arrangements because 
we’re currently reviewing the program, and 
changes may be made.  We’ll be in touch 
to let members know if the College Council 
makes changes to the program. If you have 
any questions in the meantime, please do not 
hesitate to get in touch with the College at 
cmo@cmo.on.ca 

APA Type 2 and Second Birth Attendant 
Standard
The Second Birth Attendant standard sets 
out the College’s expectations for non-
midwife attendants who provide intrapartum 
and postpartum care in the role of a second 
midwife. 

Currently, the College’s Second Birth 
Attendant standard applies only to midwifery 
practices in Alternate Practice Arrangements 
(APA 2) that grants “permission” to work 
below the College’s Model of Care standard 
that requires the attendance of two midwives 
at every birth. 

The new Professional Standards require 
midwives to “ensure that every birth you 
attend as the most responsible provider is 
also attended by a second midwife or another 
individual competent to perform the role of 
second attendant.” With this new standard, 
we have eliminated the need for midwives to 
work in APA 2s, effective June 1st. 

With the implementation of the Professional 
Standards, the Model of Care standard will 
be rescinded in the summer of 2018, and the 
requirement for two midwives at a birth will 
be replaced by the requirement of either two 
midwives or one midwife and a second birth 

attendant.   For this reason, we revised the 
second birth attendant standard to better 
define the expectations for midwives who 
work with second birth attendants.

The College has established a minimum 
standard that is in the best interest of 
midwifery clients and their newborns. The 
new standard will come into effect on October 
1st and the major changes to the second birth 
attendant standard are as follows:

• The new standard has been revised to 
address the midwife’s responsibilities 
rather than the second birth attendant’s 
accountabilities because the College’s 
standards are setting minimum 
requirements for midwives.

• The details about clinical care and 
descriptions about acceptable and 
unacceptable tasks in the current second 
birth attendant standard have been 
removed because the midwife working with 
the second birth attendant is responsible 
for ensuring the competence of the second 
birth attendant and can assign tasks and 
delegate accordingly.

• Certain second birth attendants will be 
required to obtain a certificate of completion 
from the Neonatal Resuscitation Program 
(NRP) every 12 months.

This new standard will come into effect on 
October 1 2018, and midwives are encouraged 
to review it well in advance in order to make 
any necessary changes. You can see the new 
standard here.

Changes are coming to the College's Alternate Practice Arrangements 
(APAs). See below for information on APA Type 1 and Type 2, and our Second 
Birth Attendant Standard.

mailto:cmo%40cmo.on.ca%20?subject=
http://www.cmo.on.ca/professional-standards-effective-june-1-2018/
http://www.cmo.on.ca/apa-type-2-and-second-birth-attendant-standard/
http://www.cmo.on.ca/apa-type-2-and-second-birth-attendant-standard/
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COUNCIL ELECTIONS

Council elections will be held in June 2018, for two positions. We're currently accepting 
nominations from eligible members who wish to run in this year's election, and will 
continue to accept nominations until May 1st. For more information on who is eligible 
to run, the process to become a candidate, and election timelines, click here.

Join the College of Midwives of 
Ontario Council!

http://www.cmo.on.ca/election2018/
http://www.cmo.on.ca/election2018/
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INFORMATION & UPDATES
Employment Standards Act Updates
Effective January 1st, 2018, a number of changes were made to Ontario’s Employment Standards 
Act (ESA). One change that is important for midwives and their clients is to the Notice 
Requirements for Pregnancy Leave, which has been amended to include midwives as one of 
the medical practitioners who can provide a certificate stating the baby’s due date.

From the ESA: Notice requirements for pregnancy leave
“An employee must give her employer at least two weeks’ written notice before beginning 
her pregnancy leave. Also, if the employer requests it, she must provide a certificate from a 
medical practitioner (which may include a medical doctor, a midwife or a nurse practitioner) 
stating the baby’s due date.”

For more information please read here. 

Jurisprudence Course: New Class Change Requirements
In accordance with the College's Registration Regulation, all members requesting a class 
change from the Inactive class to the General class of registration effective April 1, 2018, are 
required to show evidence of having completed the College’s Jurisprudence Course, unless the 
course was previously completed. Click here to read the more about class change requirements 
and the Jurisprudence Course.

https://www.ontario.ca/document/your-guide-employment-standards-act-0/pregnancy-and-parental-leave
https://www.ontario.ca/document/your-guide-employment-standards-act-0/pregnancy-and-parental-leave
http://www.cmo.on.ca/registration/registrants/change-of-registration-class/
http://www.cmo.on.ca/registration/registrants/change-of-registration-class/
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We welcome your feedback on our newsletters, and encourage you to get in touch if you would like 
more information on any article, or if you would like to request an update on any of the information we 
have shared here.  Email cmo@cmo.on.ca to let us know what you think. 

INFORMATION & UPDATES

Professional Misconduct Regulation - New Guide
We've created a new guide to help midwives navigate the provisions in the Professional 
Misconduct Regulation. As members know, the College sets out and enforces professional 
standards of practice that midwives are required to adhere to in order to provide the public 
with safe, effective, and ethical care. Professional misconduct is an act or omission that is in 
breach of these standards and any other legal, ethical, and midwifery standards. You can click 
here to review the new guide, and to see all of the guides and guidelines that the College has 
published.

Professional Conduct Trends Analysis
As part of our strategic priority of implementing risk-based regulation, the College of Midwives 
of Ontario has done an analysis of past professional conduct matters. This thorough analysis 
will be used to help us focus our energy and resources, and to be effective in fulfilling our 
mandate of public protection. We’ve gone back and reflected on past complaints, reports, and 
Registrar's investigations, and decisions.

We are also using this analysis to look forward. Our findings will shape our new practice 
advisory notices, that will ensure members know how to meet all of the College standards, 
especially those that we most frequently receive complaints about. We will be in touch to 
share practice advisory notices and other new guides as they are created.

Registration Regulation Consultation
In light of a few recent changes, the College's Council has decided to defer the changes to 
the Registration Regulation, O. Reg 168/11 so that we have some additional time to consider 
and develop policies and processes that will result from the proposed changes. Very recent 
external factors, such as the planned approval of new funding models of practice, will impact 
our registration practices significantly.  We will benefit from some additional time to consider 
these impacts in relation to the Registration Regulation and its currency, class change, 
and continuing competency requirements. Council plans to consider a revised Registration 
Regulation in December 2018.

Input Requested – Consent & Capacity Knowledge Assessment
In 2017, the Federation of Health Regulatory Colleges of Ontario convened a Consent & 
Capacity Working Group. The Working Group’s first task is to assess the current knowledge 
of all regulated health professionals in Ontario regarding consent and capacity. Results of the 
survey will be used to determine the feasibility of creating collaborative educational materials 
to improve our member understanding of their legal and professional obligations for obtaining 
consent and assessing capacity in their respective practice settings.

We are requesting your input, and encourage you to click here and complete the survey. The 
survey should take approximately 10 minutes to complete. Your responses are anonymous 
and will only be used and communicated in aggregate format. Please provide your input by 
April 15, 2018.

mailto:cmo%40cmo.on.ca%20?subject=
http://www.cmo.on.ca/resources/guidelines/
http://www.cmo.on.ca/resources/guidelines/
https://www.surveymonkey.com/r/FNLWSNN
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i Quick Stats

Total of 910 currently 
registered midwives as of 
February 28, 2018.

General

General with
new registrant conditions

Supervised Practice

Inactive

668

65

13

164

All Council meetings are public, and 
midwives and members of the public are 
encouraged to attend. Council meets in 
Toronto at the College office at 21 St Clair 
Ave E, Suite 303. 

Our next two Council meetings in 2018 are:

    2018 Council Meetings

JUNE 

12 & 13

2018

Council meeting agendas and meeting 
materials are available on our website. 

OCT

10 & 11

2018

INFORMATION & UPDATES

http://www.cmo.on.ca/about-the-college/governance/councilmeetings/
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Tel: Email:416.640.2252   cmo@cmo.on.ca www.cmo.on.caWebsite:

College Staff

Kelly Dobbin
Registrar/ CEO
416.640.2252 x226
k.dobbin@cmo.on.ca

Carolyn Doornekamp
Director of Operations
416.640.2252 x225
c.doornekamp@cmo.on.ca

Marina Solakhyan
Director of Regulatory Affairs
416.640.2252 x 231
m.solakhyan@cmo.on.ca

Johanna Geraci
Manager, Quality Assurance & 
Professional Practice Advisor 
416.640.2252 x230
j.geraci@cmo.on.ca 

Zahra Grant
Council and Quality Assurance 
Coordinator
416.640.2252 x227
z.grant@cmo.on.ca

Nadja Gale
Manager, Registration
416.640.2252 x203
n.gale@cmo.on.ca 

Gina Dawe
Senior Registration Coordinator
416.640.2252 x222
g.dawe@cmo.on.ca

Vivian Simon
Registration Coordinator
416.640.2252 x208
v.simon@cmo.on.ca

Krista Madani
Manager, Professional Conduct
416.640.2252 x232
k.madani@cmo.on.ca 

Jieun Lee
Coordinator, Professional  
Conduct
416.640.2252 x224
j.lee@cmo.on.ca

Shivani Sharma
Policy Analyst
416.640.2252 x228
s.sharma@cmo.on.ca

Victoria Marshall
Communications  
& Events Coordinator
416.640.2252 x233
v.marshall@cmo.on.ca

College Council  
(as of March 2018)

Elected Professional Members 
 
Tiffany Haidon, RM, President
Lilly Martin, RM, Vice President
Isabelle Milot , RM
Wendy Murko, RM
Lisa Nussey, RM
Claire Ramlogan-Salanga, RM
Jan Teevan, RM
Edan Thomas, RM 

Public Members

Jennifer Lemon, Vice President
Deirdre Brett
Rochelle Dickenson
Susan Lewis
Gemma Salamat
John Stasiw

Staff Profile - Vivian Simon
 
Vivian joined the College of Midwives of Ontario in March 2017, with a 
background in the Health Industry.  Vivian brings with her experience from 
the Federal Government of Canada having worked with Health Canada 
and the Public Health Agency of Canada.  Vivian holds a Master’s Degree 
of Business Administration from the University of South Wales, United 
Kingdom.  As a Registration Coordinator, she is responsible for the daily 
activities that support registration, including processing applications for 
membership, managing membership details throughout the year as well as 
renewal processing.  Outside of work, Vivian is a dedicated mother of two.  
 
Registration Coordinator
v.simon@cmo.on.ca
Ext. 208

STAFF DIRECTORY

Follow us on social media

mailto:cmo%40cmo.on.ca?subject=
http://www.cmo.on.ca
mailto:k.dobbin%40cmo.on.ca?subject=
mailto:c.doornekamp%40cmo.on.ca?subject=
mailto:m.solakhyan%40cmo.on.ca?subject=
mailto:z.grant%40cmo.on.ca?subject=
mailto:n.gale%40cmo.on.ca?subject=
mailto:g.dawe%40cmo.on.ca?subject=
mailto:regsupport%40cmo.on.ca?subject=
mailto:k.madani%40cmo.on.ca?subject=
mailto:j.lee%40cmo.on.ca%20?subject=
mailto:s.sharma%40cmo.on.ca?subject=
mailto:v.marshall%40cmo.on.ca?subject=
mailto:z.grant%40cmo.on.ca?subject=
https://www.facebook.com/CMO.ON.CA/
http://www.twitter.com/cmo_osfo


Have a Hoppy and Happy Spring!
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